University of Mississippi Medical Center
Policy on Evaluation and Promotion and Dismissal of Residents

All residency programs are required to provide regular evaluations to the residents. Programs
will provide formal written evaluations from the program director, program residency
committee, department chair, or designee at least two times per year or more often if required by
the accrediting body for that program. Residents whose performance is below an acceptable
standard must be notified of deficienciesin their performance.

Each program must establish criteriafor promotion for each level of training and completion of
the program. Unsatisfactory trainee performance may result in the dismissal from the program
of the House Officer. This decision will be made by the Program Director in consultation with
Chairman of the Department. 1f a House Officer wishes to contest the Program Director’s
decision for termination from the training program, appeal for review can be addressed to a
constituted Departmental Grievance Committee composed of selected peers and faculty.

Reappointment for additional years of training shall be based upon evaluation of the resident
physician’s performance and availability of positions. If the resident physician does not
commence the training program upon the first day of the regular academic year of UMMC, viz.,
July 1, and the resident physician does not exhibit sufficient competency to advance to the
following year of residency, then UMMC may terminate this contract at the end of the academic
year of the training program even if this contract states alater termination date. UMMC shall
give the resident physician at least four (4) months written notice of an intent not to reappoint the
resident physician to the next year of training, unless the event or events giving rise to such non-
reappointment occur during the last four months of the academic year, in which case UMMC
shall give the resident physician as much notice of non-reappointment asis reasonably allowable.
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